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PURDUE UNIVERSITY
DEPARTMENT OF PSYCHOLOGY

LAFAYETTE. INDIANA 47907

July 20, 964

Dr. H. E. Brogden
108 Devon Drive
Falls C~iurch, Virginia

Dear Dr. Bregdeng

I am hap y to eleome you to the staff of the School of Humanities,
Social Science and education. The School is grc ing rapidly end
making significant additions in curricula and degrees~ I hope
you will find your association with us both eKeiting and pleasant,
and encourage you to make yourself familla,’ with the programs
and operations of the School and to participate In Its development.

Each fall a series of University’ Ida me tinge is held to enab e
new faculty members to become familiar with the organization end
nature of the University. These meetings begin with the Presid nt’s
Convocation and Reception on Wednead y evening, September 9th at
8:00 p.m. n the Lomb Theatre of the Memorial Center. HusJ~ands
and wives of the new staff members are invited to attend this func
* I on.

On Thursday •nd Friday mornings, meetings as ecially lamed to ac
quaint no faculty membe s ith Purdue University are scheduled as
desc ibed in the enclosed copy of the program.

it s my hope that through th se meetings you I I gain an under’
standIng of Purdue hich will help you in your first days here. In
addition, the Program for New Faculty will give you opportunity
to become acquainted with other new staff members and with some of
the other members of the faculty.

I hope that you II attend the sessions of the Program and that
you wilt find them helpful.

Very sincerely yours,

Marbury 8. Ogle, Jr.
Dean
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